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	Mandatory Criteria 
(To be Defined)
Please note all mandatory criteria must be scored
	Name
	Name
	Name
	Name

	PhD (as per the details in the Job Description (JD))


	
	
	
	

	2/3 (as per details in JD) years postdoctoral research experience

	
	
	
	

	(Please add any criteria that have been added in the JD)
	
	
	
	

	Demonstrated understanding of operational requirements for a successful research project and managing resources


	
	
	
	

	Knowledge and application of the principles underpinning successful grant application


	
	
	
	

	Ability to identify and fulfil the academic writing requirements for target publications


	
	
	
	

	Proven record of working with team members and PhD students to help build their research skill and knowledge and to support and guide their professional development

	
	
	
	

	Generates new ideas and links and builds upon existing ideas to generate unique concepts and solutions
	
	
	
	

	Candidates must demonstrate an awareness of equality, diversity and inclusion agenda.


	
	
	
	

	
	
	
	
	

	Desirable Criteria 
(To be Defined)
	
	
	
	

	Experience in (as per the details in the JD)
	
	
	
	

	(Please add any criteria that have been added in the JD)
	
	
	
	

	Demonstrated understanding of the value of academic and commercial information e.g. Non-disclosure agreements


	
	
	
	

	Knowledge of IP processes and knows how to protect findings
	
	
	
	

	Comments:
	
	
	
	

	Total Score:
	
	
	
	


	Qualitative Feedback Agreed by All Board Members

Emphasis should be to provide qualitative feedback to candidates that are both informative and helpful towards the candidate’s development
 (Note: It is University policy that the Board will give feedback to unsuccessful candidates when requested.  Boards are required to always provide qualitative feedback to internal candidates, not just when requested by them.)



Signed:

	Assessor 1 
(Chairperson)
	
	Assessor 2
	
	Assessor 3

	Date
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